
     
                  

 

                   

                      ENVIRONMENTAL, HEALTH & SAFETY POLICY
       

 
Canadian General-Tower Limited (“CGT”) and its employees are committed to fulfilling the needs of our 
customers, shareholders, and other stakeholders. We provide innovative polymer products, designs, and 
technical solutions while operating in an environmentally and socially responsible manner.   
 
CGT promotes environmental, health & safety awareness and responsibility throughout its entire 
organization, and regards the protection of our employees and our environment as our utmost corporate 
priority. We will adhere to the highest standards for the safe and environmentally-sensitive operation of 
our facility, and we will continuously strive to align our business with the expectations of both our families 
and our community. 
 
The Company is registered to the ISO 14001:2004 Environmental Management System Standard.  

  
 
To demonstrate our commitment to the environment and workplace health & safety, CGT will continue to: 
 
• require employees to work in accordance with the requirements of all applicable environmental and 

health & safety legislation, as well as with other requirements to which the organization subscribes 
which relate to its environmental aspects 

 
• continually improve its safety and environmental performance through employee training, 

communication, regular management systems audits, and periodic review of its environmental policy 
statement and its framework for setting and reviewing environmental objectives and targets 

 
• make efforts to conserve and protect the environment in which the organization operates 
 
• take reasonable care to prevent spills, fires, and accidental discharges and improve procedures for 

responding quickly and appropriately if there is such an occurrence 
 
• practice pollution prevention by identifying and improving systems for the re-use and recycling of 

CGT products and process scrap 
 
• promote the exploration of new business partnerships and emerging pollution prevention 

technologies, products and services to improve environmental performance 
 
• promote a cooperative approach to solving health & safety challenges, sharing responsibility between 

our Company, our Supervisors, our Union Local, and our Employees 
 
• respond in a responsible manner to concerns of the public, regulatory agencies and groups or 

individuals interested in, or affected by, the environmental, health & safety performance of this 
organization 

 
• report regularly on EH&S matters to senior management, in addition to the Company’s Board of 

Directors. 
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Chairman 


